
 NEW VISION, Monday, December 10, 2018  41ADVERTISER SUPPLEMENT

A
natolia 
Nakimbugwe 
was born a 
healthy and 
normal baby. 
Unfortunately, 

she was struck by polio at the 
age of three and her life was 
never the same again. 

Despite the challenges 
before her, Nakimbugwe 
persisted and went through 
school knowing that it was 
only through education that 
her life could improve. 

In 2012, Nakimbugwe 
graduated with a bachelor’s 
degree in Social Sciences at 
Makerere University.

Unfortunately, even after 
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degree, Nakimbugwe has 
never been employed. 

“Whenever I am shortlisted, 
employers say they will 
call me, but they do not. 
Some even go ahead to give 
me handouts as if I am a 
beggar, which is frustrating,” 
Nakimbugwe says. 

But she is not alone in 
that situation; thousands 
of persons with disabilities 
(PWDs) continue to be 
discriminated against when 
it comes to employment 
opportunities, for reasons 
only known to the employers. 

Vulnerable and 
marginalised
Moses Ariho, a programme 
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Organisation for the Disabled, 
explains that generally, PWDs 
are vulnerable by virtue 
of their impairment and 
negative societal attitudes 
arising from fear, ignorance, 
superstition, neglect and lack 
of awareness.  

“As a result, PWDs have 
inadequate access to services, 
information, resources as well 
as limited participation in the 
socio-economic development 
process. Consequently, the 
majority depend on their 
families and communities for 
survival,” Ariho says. 

According to Ariho, PWDs 
are not considered in almost 
everything. “In education 
for example, there is scarcity 
of appropriate educational, 
scholastic and instructional 
materials, inadequate training 
of staff handling concerns 
of PWDs, outdated and 
limited skills in vocational 
rehabilitation centres, 
and inaccessible physical 
structures at schools,” he 
says.  

Ariho says such factors 
have hindered PWDs’ 
chances to attain education 
and skills training. There 
is also the high cost of 
resources and services such 
as guides, helpers as well 
as interpreters. This has left 
a high proportion of PWDs 
illiterate and unskilled. 

Victo Nalule, a PWD 
working with Umeme as a 
safety administrator, says 
because of the limited skills, 
a problem most PWDs, 

PWDs still marginalised in job market

accessing employment is a 
major challenge. 

“Also, most potential 
employers do not give a 
chance to PWDs to compete 
for jobs, even where 
they have the necessary 
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Consequently, the majority 
of PWDs are unemployed,” 
she says. 

PWDs are also discriminated 
against when it comes to 
social security. Ariho says 
PWDs in Uganda do not have 
access to regular incomes due 
to inadequate employment 
opportunities. 

“Those that earn an income 
are largely in the informal 
sector. Existing social security 
schemes such as pension, 
provident fund and insurance 
services cover only PWDs in 
the formal sector. 

“Where informal social 
security mechanisms exist, 
they are weak, unstructured, 
unsustainable, operate on a 
voluntary basis and are in 
any case inaccessible to most 
PWDs,” he says. 

“In health, we have a 
challenge of the high cost of 
health services and negative 
attitudes of some health staff, 
unfriendly infrastructure 
and equipment designs and 
long distances to the health 
facilities,” Ariho says. 

COMMUNITIES 
OFTEN 
DISCRIMINATE 
AGAINST AND 
MARGINALISE 
PWDS 
BECAUSE OF 
NEGATIVE 
BELIEFS, 

NORMS AND 
CUSTOMS

The group is also not 
catered for when it comes 
to HIV/AIDS. “PWDs are 
sexually active and because 
of their vulnerability, 
they stand a high risk 
of contracting as well as 
transmitting HIV/AIDS. 
Unfortunately, they are not 
targeted by most programmes 
on HIV/AIDS,” he says. 

“For instance, PWDs have 
limited access to information, 
education, counselling 
services and Antiretroviral 
treatment. As a result the 
impact of HIV/AIDS on PWDs 
remains unknown,” he adds.  

What should be done?
Stella Ssemujju, the executive 
director of Equality for 
All, a non-governmental 
organisation, says there 
is need to encourage full 
participation of PWDs and 
caregivers in planning, 
decision-making, designing 
and implementation 
interventions for improved 
service delivery.

“PWDs do not access 
services because of their 
exclusion in the design 
and implementation of 
interventions. This has 
greatly contributed to their 
inadequate participation 
in the socio-economic 
development process,” she 
opines. 

She adds that there is need 
to facilitate the availability 
and utilisation of assistive 
devices and services to 
PWDs to make them 
independent and productive 
in development activities. 

“PWDs organisations 
should also be supported and 
strengthened for a stronger 
voice,” Ssemujju says. 

Ariho says capacity building 
for all stakeholders needs 
to be prioritised in all 
interventions, at all levels, to 
effectively participate in and 
��	�
�
����
���������	��


He adds: “This can be 
achieved by promoting 
apprenticeships, vocational, 

functional and life-long 
skills training, establishing 
community based networks to 
have PWDs access services, 
equipping service providers 
and communities with 
appropriate knowledge and 
skills for effective service 
delivery and promoting 
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households of PWDs and 
their caregivers.” 

There is also need for 
increased awareness 
about disability. Ariho, 
says communities often 
discriminate against and 
marginalise PWDs because of 
negative beliefs, norms and 
customs. This is mainly due to 
the limited understanding by 
the communities of the causes 
of disabilities, rights, their 
potential and abilities. 

“This can be achieved by 
promoting and strengthening 
awareness creation 
programmes on disability 
at all levels, designing and 
developing appropriate 
interventions by stakeholders 
at all levels and lobbying 
for the mainstreaming of 
disability concerns in sectoral 
programmes and publicity 
through the media such as 
radio, television, newspapers, 
brochures and posters,” Ariho 
says.

Anneke Maarse, a disability 
inclusion advisor at Light 
for the World, a disability 
oriented NGO, says there is 
need for increased awareness 
of legal requirements on the 
side of both the employers 
and PWDs. 

“Few employers are aware 
of the state of disability law 
in Uganda largely due to 
weak enforcement and the 

If everybody, especially employers, gave a hand to persons with disabilities, they 
would discover the ability, loyalty, creativity and hard work that is embedded in them 

By Owen Wagabaza same goes for PWDs. Unless 
they are informed of their 
rights by a charitable group 
or organisation, they remain 
largely uninformed,” she says.

Patrick Ngolobe, the 
human resource manager at 
Umeme which employs up 
to 20 PWDs, calls on other 
organisations to embrace 
people with disabilities. 

“Disability is not inability. I 
have seen it and I know what 
they can do. They are loyal, 
focused, highly creative and 
innovative and are committed 
to work. We are employing 
over 20 PWDs and we have 
no regrets,” Ngolobe says. 

According to Ngolobe, there 
is a way God compensates for 
the disability, and, as such, 
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from the extras that cannot 
be found with other people. 

Nalule calls on fellow PWDs 
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with living with a disability 
and embrace the challenges 
as they come. 

“When you get a job, 
show them that you can 
maneuver and give the job 
your all. Using this strategy, 
I have been able to exceed 
performance expectations 
for the seven years I have 
been here and I am sure, my 
bosses have no regrets for 
hiring me,” she says. 
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