
STRENGTHENING HUMAN RESOURCES FOR HEALTH

EMPLOYMENT OPPORTUNITY
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ESSENTIAL FUNCTIONS:
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supervision models as alternatives to the current cascade 
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EDUCATION / EXPERIENCE REQUIREMENTS
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COMPETENCIES:
@� "

	����	

@� ���	�
��������
@� !�
�����78�����
��
@� -��

�
���
��4
��
�0�
�
@� "
��
��
�	
���,�����	
�����
@� 7���������4
����
��=
����
��	���
�����	



