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Rotherham I)

Metropolitan ‘
Borough Council

STRATEGIC DIRECTOR
REGENERATION AND
ENVIRONMENT

Competitive salary

Look out for the ful | adve rtisement
in our 13th December edition.

Or call our consultants at Penna:
Pete John 07701 305 617 or Helen Alwell 07809 905 467

Director Corporate Resources
6HFWLRQ 21 FHU

Salary up to £120,000 et

We've got big plans for Somerset. It's a beautiful and vibrant place and we're ambitious about how it can
grow. Our vision is focused on improving people’s lives through innovative services that create a thriving
and productive County, resilient and compassionate communities, successful partnerships, and support to
those who need it most.

To underpin this vision we have taken, head on, the challenge H[SHULHQFH LQ D ORFDO JRYHUQPHQW YHWWL
RI EDODQFLQJ RXU EXGJHWYV IRU WKLV \WDRWQ® QWRW KARPGEEMIRIUYUHDWLYH [6HQLF
DQG RI FHUV KDYH PDGH DQG ZLOO PDNHKRREOGIOGEH DQOWKAK RIKRHFW RI1 LW XWKHHY LW FRP
DV ZH NQRZ WKDW RSHUDWLQJ ZLWKLQ RotUriviRueBrivard ppiddng dhalysis and advice to the
HVVHQWLDO b%DVHG RQ RXU UHIUDPHG &XOLGIF HVHIEXNY KDN HGULWBEGMWRWM-DQG HOHFWHG

and exciting plans for delivering our services.
6RPHUVHW LV D IDQWDVWLF SODFH WR QGLYH C

:HéUH VHHLQJ RXU VRFLDO FDUH VHUYLFHFRIRRHUDWQRQODQBIMLRQPRG D ZKROH KRVW R
WUDLO EOD]JHUV DQG ZHéYH PDGH ELJ L PaBdsdel, Fow3 Ant vilageR Welreally believe this is a great
FKLOGUHQeV VHUYLFHV ZLWK PRUH WR mpertinity id entexeiting Qryakisaion ahd wekl be delighted

partners across the region are strong and constructive and WR JLYH WKH ULJKW FDQGLGDWH D ZDUIP 6RPF
we're working with businesses, the voluntary sector and

*RYHUQPHQW RQ D UDQJH RI H[FLWLQJ shythgs inferypaion is available at
www.gatenbysanderson. com/job/GSe49063 or for a

5HSRUWLQJ WR WKH &KLHI ([HFXWLYH DWREH HRQWKROLBMEFXVVLRQ ZLWK RXU UHFUXL
&KLHI )LQDQFH 21 FHU \RX ZLOO DOUH D Gatéhby$ahdstsdbqQ plBase cqnix FoHBoardman on
07834 030501 or Dawn Faulkner on 0121 644 5703.
Closing date: Friday 14th December 2018

@ GatenbySanderson at 10am
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Shaping Reading’s future.

Recently named the second-fastest growing city
in the UK, and already a regional powerhouse,
Reading’s forward momentum is remarkable.
Road and rail connections are excellent, with
access to the motorway network, Heathrow,
central London and the City; and this will only

We're proud that the Council, through our
Team Reading approach, is driving much of this
transformation. Despite having delivered £80m
of savings so far, we're on track to achieve

a further £43m of efficiencies by 2020. We
plan to deliver a £122m capital programme to

improve when Crossrail arrives in 2019. provide new school places, homes, transport
infrastructure and investment. Our new
children’s services company - Brighter Futures
for Children - launched last week, and we are
determined to ensure that our growth is good
growth: low carbon, sustainable and - most

important of all - to the benefit of local people.

Around an already thriving retail heart, our

new Abbey business quarter has opened

up a hidden heritage gem in the middle of
Reading, and we're committed to enhancing
our cultural infrastructure. We've the 7th
highest employment rate in the UK, the working
population is the 6th most well-educated, and
the average weekly salary is 18% above the
national average. Extensive new housing of all
tenures (including through our own housing
company), and a flourishing university complete
the picture for inward investors.

Executive Director
Economic Growth &

Neighbourhood Services c. £130k

These two roles are going to be instrumental in
continuing our impressive trajectory.

Visit www.teamreading.co.uk to find out more,
or contact Steve Guest at Solace in Business on
020 7976 3311 for a confidential discussion.
Closing date: 14th January 2019.

Assistant Director
Digital Transformation to £92k

# Reading

Borough Council =
Working better with you

solace "‘1'7

IN BUSINESS

PENNA.COM

ENHANCING AND PROTECTING
GREAT PUBLIC SPACES

At Merton, our vision is to be London’s best Council. Innovation and ambition underpin our success in
delivering high quality place-based services. We are proud of our achievements to date and our desire to
do things differently, to think creatively and to deliver services with a fresh approach. Continuing to work
closely with our key partners will be critical to meeting financial challenges, enhancing our great public
spaces and providing a safe environment for our communities.

We now have two fantastic opportunities, working as part of our Departmental Management Team,
to develop our commercial opportunities and support our ambitions.

Assistant Director, Public Space
Up to c.£96k

You will take full responsibility for Waste, Parks
and Green Spaces, Transport Services and Leisure
and Culture. This is a great opportunity to help
shape and improve these critical place-based
services and existing partnerships. You will bring
exceptional operational and contract management
experience, as well as an ability to think
commercially and innovatively to ensure

that we continue to deliver the best services for
our residents.

Assistant Director, Public Protection
Up to c.£96k

You will deliver strong strategic leadership across
Parking Services, Safer Merton, CCTV, as well

as through our unrivalled shared Regulatory
Services Partnership with the London Boroughs
of Wandsworth and Richmond. With outstanding
engagement skills to raise our profile through
community and stakeholder partnerships, you will
lead strong commercial and digital initiatives to
bring new opportunities across the Borough and
beyond. Most importantly, you will ensure that
community safety remains central to all that we do.

For an informal discussion about these exciting roles, please contact our consultants
at Penna: Helen Anderson on 07936 329908 or Ben Cox on 07809 374692.

For more information and to apply, please visit www.mertonjobs.com
Closing date: 14th December 2018.

FIND | EXCITE | SECURE

www.themj.co.uk
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Do you have responsibility for planning your
council’s next recruitment campaign?

Lt
LocalGov/obs 7

The MJ’s sister website delivers both quality
and quantity of response at a cost effective rate
for all vacancies with salaries from £15K- £75K.

Here is a small sample of those advertising
this week on www.localgov.co.uk

Vacancy: Graduate Planning Officer

Location: Rugby Borough Council

Salary: £20,541 - £23,111

An opportunity has arisen within the Development and Enforcement Team for a
Graduate Planning Officer. You will be based in Rugby Town Centre in Warwickshire
within a Borough of over 100,000 population which is expected to grow by 30% by
2035.

Vacancy: Senior Policy Officer

Location: Camden London Borough Council

Salary: £40,028- £46,431

Extremism is one of the greatest challenges the country faces and local authorities have a
core role to play in building communities that are more resilient and tackling the harms
extremists cause.

As the specialist Advisor, you will contribute to the development of relevant policies and
procedures

Vacancy: Senior/Principal Highway Network Management Officer

Location: Bristol City Council

Salary: £30,746 - £37,107

With a proven record of working in a Network Management role covering the areas
of streetworks, roadworks, temporary events, and works coordination, you will work
closely with other areas within the Council’s Transport Service, to ensure projects and
promoted works are carried out with minimal highway disruption.

Vacancy: Head of Planning

Location: Cheltenham Borough Council

Salary: Up to c¢£60,000 per annum

Great planning and development is vital to our vision for the Borough. We need a customer
focused, strategic, creative and proactive planning service to help catalyse growth and shape
tomorrow’s Cheltenham.

Vacancy: Assistant SEND Officer

Location: Brent Council

Salary: £25,746 - £27,342 per annum (pro rata)

This is an exciting to join a busy, committed and motivated team responsible for the assessment
and review of children and young people with special educational needs (SEN) in Brent.

For advertising enquiries contact
Jordan on 01625 614000

You can’t do the
same things and

expect different results,

So we do things::";c'lifferently.

A diverse approach to

A diverse approach to interim management

A diverse approach to executive search

A diverse approach to increasing diversity confidence
A diverse approach to leadership

Contact Neil Lupin at neil.lupin@green-park.co.uk
or call +44 (0)207 399 3247

green™epark

www.green-park.co.uk

A hrief selection of Bexley Council vacancies

Assistant Team Manager —
Youth Offending Service

Senior Social Worker /
Anproved Mental Health Practitioner

Social Worker Mental Health /
AMHP

For more opportunities with this
council please visit:
https://iohs.localgov.co.uk/
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| Recruitment & retention |

Say hello, wave goodhye

Nick Cole looks back over hiring trends in the sector in 2018 and makes some predictions for 2019

0, where did 2018 go?
For us, and | am sure for
the other major players in

local  government  recruitment,
the year both went in a flash and
interestingly, felt a bit like 2008. Yes,
2008; you have to go back a decade
to remember the last time the market
felt this buoyant.

For those of you who in 2018
have read my R&R articles or blogs,
you will know that my insight pieces
focus on four things — pay, digital,
collaboration and skills shortages.
So, as we say goodbye to this year
and wave hello to 2019 here are my
thoughts on key trends we have seen
and what next year might hold.

Pay

Private sector pay far outstripped
that of the public sector in 2018
making it harder for local authorities
to attract talent from outside of the
sector at a time when commercial
experience, skills and acumen are
needed more so than ever.

Reliance on market supplements
may solve that hard to fill role today
but this is not a sustainable solution
to longer term talent attraction and
pipelining, retention and promotion.
This will only get worse in 2019 if
the continued demand for senior
managers and leaders continues.

or enabling citizens to request or
transact basic services online is
now the norm, the sector is a long
way from embedding a cultural and
organisational mindset that is digital
by default and shaped by citizens.
There are few candidates in
the sector with the digital strategy

The long-gone role of assistant chief executive
seems to be making a return in the form of the

chief operating officer

Indeed, if candidates continue
to be faced with job choice,
appointment process will be tougher,
longer to deliver, with shorter
shortlists and a greater likelihood of
non-appointment because of ‘buy-
back’.

Digital

Digital was the most talked about
subject in 2018 appointments we
managed and we fully expect this
to continue throughout 2019. While
putting forms on a council website

development and citizen engagement
experience currently in demand and
those from the private sector are
reluctant to make a cross-sector
move.

Expect recruiting to these roles to
be tough in 2019.

Collaboration

We have seen a growing number
of joint health and social care
commissioning roles in 2018 and
expect this to continue throughout
next year.

Again, there will be limited fields
for appointments of this nature,
particularly if you are an authority
of significant scale looking to attract
someone already at the level and
with NHS experience as well.

The new combined authorities
have taken some of the best chiefs
in the market and there will continue
to be demand for heavyweight
regeneration candidates in both new
and existing organisations focused
on housing growth and collaborative
place-based leadership.

Skills shortages

2018 saw continued candidate
shortages in  finance, legal,
highways, planning, education and
social care and there is no sign of
this changing in 2019.

The long-gone role of assistant
chief executive seems to be making a
return in the form of the chief operating
officer —a non- finance corporate role
designed to enable transformational
change and commercialisation in the

organisation. Such roles are highly
appealing to the market and pulling
well.

There are still mixed views on
the pros and cons of the twin-hatted
Joint DASS/DCS model and good
candidates are few and far between;
interim is often the default position.

So, more of the same in many
ways from our perspective. The
impact of the Budget on some parts
of social care and lifting the housing
cap should generate further demand,
but our sense is that the general
uncertainty surrounding peri-Brexit
economic  conditions and long
term local government financial
sustainability will continue to cloud
the sector and present challenges
around attraction
and retention. H

Nick Cole is
director, local
government at
Veredus

www.themj.co.uk
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War of words

A civil war has arisen within the Labour
Party ranks on the familiar battleground of
Twitter.

In fact, it was the resumption of a 563-year-
old civil war, sparked by the seemingly
innocuous celebration of Lancashire Day by
shadow local government minister Andrew
Gwynne.

LGA’s Labour political adviser celebrated
by posting a photo of himself with Mr
Gwynne expressing their disgust over a box of
Yorkshire Tea, reigniting the War of the Roses
in the process.

Demands followed from the eastern side
of the Pennines demanding a ‘hard border’
between the counties, to which Mr Angus
responded: ‘We’re building a wall and
Yorkshire is paying for it.’

Mr Gwynne followed up with the helpful
reminder: ‘The last Yorkist to fall foul of the
Lancastrians ended up buried in a car park.
So watch it.’

The deputy leader of Leeds City Council,
James Lewis replied: ‘In [King] Richard’s
case, preferable circumstances to being ruled
by Lancastrians...even if the car park was in
the East Midlands.’

Leicester City Council is yet to weigh in.

Nice little urner

According to The Times, the nation faces the
diverting possibility of a trial arising from the
sale of two 18th century urns. The question
is: will the judge and jury steer more towards
Morecambe and Wise or the romantic poets?

The Court of Appeal has ruled that
Stratford-on-Avon DC can force the owner
of a listed manor home to recover the urns,
sold for £55,000 in 2009, or prosecute him
for breaching a planning enforcement notice.
Following that ruling, the manor house
owner, Marcus Dill, turned to that age-old
weapon of the outraged upper classes, a stiff
letter to the editor of The Times.

He complained that the urns were chattels
and had been wrongly classified as part
of the manor house (and therefore listed)

Trouble is brewing: A cheerful Andrew Gwynne celebrates Lancashire Day

by inspectors ‘during Michael Heseltine’s
Modern Domesday survey in the 1980s’.

With Mr Dill claiming the urns were sold
to an unknown buyer abroad and therefore
rather difficult to recover, a judge and jury
may soon be taking inspiration from those
other 1980s throwbacks, Morecambe and
Wise. We would direct their attention to Eric’s
placard reading, ‘Hands off this little Ern’.

Alternatively, given the manor house’s
location, they might instead look to Keats’ Ode
on a Grecian Urn. But would the following
lines favour the council or Mr Dill?

What mad pursuit? What struggle to
escape?

For ever panting, and for ever young;

All breathing human passion far above,

That leaves a heart high-sorrowful and
cloy’d

A burning forehead and a parching tongue.

Brains of Britain

We can only hope that the London School of
Economics has no plans to open a northern
outpost anytime soon.

Dr Neil Cummins, associate professor of
economic history at the LSE, suggests the
North/South divide is due to a brain drain that
began more than 200 years ago. His theory
is based on research into internal migration
between 1837 and 2006 and a genealogical

study of some 277,000 people.

Given the dominant role of the great
northern and the Midlands cities and their
hinterland towns, in both the Industrial
Revolution and the British Empire, the
finding might come as something of a
surprise. Even Dr Cummins admits that he
doesn’t know what kicked off the process.

However, northerners not feeling their
usual sunny selves on hearing the news might
take a little pride in another of his findings. It
appears there may have been a sort of micro-
imperialism going on: the northerners may
have actually conquered the southerners to
form a new social elite. Dr Cummins found
that those living in the South with proud
northern names (presumably including old
staples such as Arkwright and Sidebottom)
were wealthier than those with southern
names still living in the South throughout
most of the 20th century.

A Christmas message from Santa
(30 March 2019)...

Apologies for my late arrival.
My elves’ timetable was recently
reorganised by someone called
Chris Grayling and as a result my
sleigh arrived two months late.

Then 1 got held up at
immigration. Apparently, as [
don’t earn £30,000 a year, I'm
classified as low-skilled. The
customs man told me: ‘We've
got enough bleeding Santas. The
shopping centres are awash with
them at this time of year. Go back
to where you’ve come from. And
take those elves with you. We’ve
got homegrown Britons to pick
our cabbages. We don’t need
elves.” Which explains why there
are no cabbages on the shelves.

Once [ had explained that I am
in fact a highly skilled Santa and
my elves have certificates in gift
wrapping they reluctantly gave me
a one-year visa, but told me in no
way was [ to attempt to become a
barrista in a coffee shop as ‘they’re
British jobs for British people’.

They also insisted on inspecting
my sleigh to check it wasn’t
diesel, otherwise they wouldn’t
let me anywhere near the Mayor
of London’s zero-emission zone.
I explained it was powered by
magical reindeer.

It’s just as well they let me
through. I have an inordinate
amount of presents this year to
give as a result of something
called Universal Credit in which
poor families get benefits on the
never-never meaning they never
get them. ..

Every week The M]J delivers news, views,
comment and policy. As the voice of the
sector, it also brings together blue-skies
thinking, analysis and successful case studies.
All this coupled with the leading recruitment
section makes The MJ essential reading.

local authorty businss.

Eros becomes
lobal icon

LGA bows to Core
Cities threat to quit

ANT >
i

and Change 114
£84,606 7
es 65,

Your News, Your Community, Your Way - Subscribe Today.

Call 020 7973 6694 to find out about rates and savings.
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